








however, that the rules and regulations do not conflict with these standards; 

3. Oversee the program's ability, including financial ability, and commitment to meet and
carry out its responsibilities under the federal and state law and regulations applicable to
the apprenticeable occupation and for the welfare of the apprentice;.

4. Conduct orientations, workshops or other educational sessions for employers.to explain
the apprenticeship program's standards and the operation of the apprenticeship program;

S. Pass upon the qualification of employers under its jurisdiction and, when appropriate, to
suspend or withdraw approval;

6. Conduct on-going evaluation of the interest and capacity of employers to participate in
apprenticeship program and to train apprentices on the job;

7. Determine if an employer has the work site facilities, skllled workers as trainers at

the work site, and equipment sufficient to train apprentices;

8. Pass upon the qualifications of apprentice applicants;

9. File a signed copy of each apprentice agreement withtheState ofNevada
Apprenticeship Council, with copies t.o all parties to the agreement;

10. Establish and maintain a record system for on-the-job training and related instruction;

11. Use every effort to keep the apprentice employed in a reasonably continuous manner
and adequately instructed;

12. Provide disciplinary procedures for apprentices including provisions for fair hearings;

13. Adapt changes to these standards, as necessary, subject to the approval of the parties
hereto and the State of Nevada Apprenticeship Council;

14. Implement a program for training and education regarding illegal discrimination and
sexual harassment;

15. Prepare and submit an annual Self-Assessment Review, and Program Improvement Plan;

16. Participate in the development of, and/or comply with approved industry training criteria;

17. Ensure there is meaningful representation of the interests of apprentices in
the management of the program.

ARTICLE VII Definition of an Amn;epticsr 

An apprentice is a person at least 18 years of age, who has met the requirements for 
selection under the selection procedures, who is engaged in learning the painting, drywall 
finishing and floor coverer trade and who has entered into a written apprentice agreement 
under the provisions of these standards. 

An apprentice is one who has signed an individual apprentice agreement with the program 
sponsor under these standards, which agreement has been approved by the State of Nevada 
Apprenticeship Council 
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The foregoing standards are hereby agreed to and adopted on 09/01/21 

Employer Organization 

Jim Maggiore 
5677 Horton St

Emeryville, CA 94608 

Employee Organization 

Robert Williams 
District Council 16 WPAT 
2705 Constitution Drive· 

�!l4SSJ 

By: Robert Williams - BMST 
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with the provisions of the Nevada State Plan. 

8; The Southern Nevada Finishing Trades Institute Joint Apprenticeship and Training 
Committee shall make an annual study of participation of minorities and females, in its 
apprenticeship Program and the hiring practice of participating employers in order to 
compare its utilization of these groups with the rates of their participation in the labor 
force in this jurisdiction. A percentage participation rate of minorities and/or females in 
apprenticeship which is less than their respective participation rate in the labor force 
signifies a utilization deficiency to be corrected through AffirmativeAction. 

9. Direct placement shall be permitted for graduates of the Job Corps, Youth-build, 
Building Trades MC3, or other pre-apprenticeship programs which are concurrent with 
the Office of Apprenticeship.

10. Every reasonable attempt will be made for the utilization of minorities and females in 
the program in the same percentage as minorities and females, respectively, exist in the 
total population of the Southern Nevada area, as determined by the most:recent Standard 
Metropolitan Statistical Area (S.M.S.A.) report.

(a) Utilization of minorities
I) Minority Labor Force= 28%

Total Labor Force
2) Minority Apprentices = 28%

Total Apprentices

( b) Utilization offemales
(1) Female Labor Force= 44.8%

Total Labor Force
(2) Female Apprentice (Painter)= 15%

Female Apprentice (Drywall Finisher/Taper)= 6%
Female Apprentice (Floor Coverer)= 4.1 %
Total Apprentices

I I . A listed employee of a new participating Employer, not otherwise qualified as a 
Journeyman when the Employer becomes signatory, shall be evaluated by the JATC 

and its Coordinator, and may be indentured at the appropriate period of apprenticeship 
based on previous work experience and related training provided they meet the minimum 
qualifications. 

12. If otherwise eligible for selection under these Standards, an individual who signs an
authorization card during an organizing effort by the Union, where a majority of the
company's covered employees have authorized the Union as bargaining representative, and
whether or not the Employer becomes signatory, may be evaluated by the Committee and
Coordinator and indentured at the appropriate period of apprenticeship based on previous
work experience and related training provided they meet the minimum qualifications.
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